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~60mins phone conversation with Kalavathi and Ananthi on 17th June Saturday

❏ Are candidates available for teachers’ positions? 

➢ Typically, interviews with Reward are more rigorous than otherwise for government jobs, so hiring gets tough

➢ Interview primary class teachers up to 10th standard syllabus, focus on communication of teachers

➢ But now they are also hiring from farther towns to teach in the rural school

❏ Difference in govt and reward salaries? 

➢ Govt salaries for permanent teachers are close to Rs. 45000/month compared to Reward’s salaries of Rs.10-15k/month

❑ What is long-term vision of teachers of working with Reward and not as government teachers?

➢ Most teachers stay with Reward for 5-6years till they can clear the TET exam for being a govt hired teacher
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❏ Teacher training program 

➢Once a month 9:30-4:30 rigorous session but also every second Saturday teachers meet Ananthi for primary school doubts 

and Kalavathi for middle to high school classes

❑ What are consolidated teachers? 

➢ To bridge gap from Covid, govt has provided for one year contract teachers with govt, hiring for them is left to the head 

minister



FCRA Compliance 
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Utilization of last year budget 
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Audit utilization
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Still waiting on fiscal year 

2022-23 audited report

Last year 



Budget proposal 23-24
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