Part 3

Checklists

1. A checklist to ensure that there is  gender equality in a school

· There are separate toilets for the girls and for the boys in the school.  And     in proportion to the total number of children there is one toilet for every 25 children.

· The toilets are designed to suit the convenience of the girls/female teachers in their location, with sufficient light, ventilation, and  water.
· In cleaning the toilets girls-boys, male teachers-female teachers, take equal part.
· The school is spacious and playground large enough for the children to study and play around.
· There is a classroom for every class.
· Every classroom is spacious enough for the children to move around freely.
· The school has acquired a vast play ground.
· The tasks of bringing water, filling water, washing dishes  are equally shared by groups of  boys and girls.
· The school water facilities, pipes/wells are properly maintained. 
· In the school parliament there are equal numbers of girls/boys. They take equal responsibility.
· Every second year the girls take over the leadership of the school.
· To keep the school environment clean, without any gender distinction girls and boys take equal part. The teachers too cooperate with them.
· The school has a boundary wall.  Hence there is the necessary security.
· Boys and girls without any distinction take equal responsibility in maintaining the school flower and kitchen gardens
· In our school male and female teachers are in equal proportion
· School authorities without making any gender distinction between teachers share responsibilities with them.
· All teachers have not only got training in gender sensitivity and practice it they also see that there in no failure in maintaining gender equality.
· In our school it is not only that girls and boys take equal part in all activities, they are also equally felicitated.
· School responsibilities are equally shared by male and female staff.
· In school at public functions, and in day to day responsibilities men and women take equal part.. 
· The school library is well equipped.  There are thought provoking books on women and adequate arrangement is made to make them available to all.
· Government facilities allotted to girls  are from time to time made available to the girl students.
· In school there is a counseling centre related to adolescent studies.
· In school there are two teachers  as resource persons  for matters on adolescence 
· All the girls within the jurisdiction of the school and of  school going age are in school, they attend school regularly and are provided with proper education...
· None of the girl children have left school half way.
· At least once a year a health check up/information programme is conducted and all children including girl children are given equal attention with regard o health.
· In accordance with the government circular, the parents/guardians of the children, have created a SDMC.  In the SDMC both, men and women take equal responsibility, take part in meetings and make decisions.
· The meetings are held at times convenient to all, and are conducted in a democratic way.
· In the school no money is collected again and again for any reason, from girls or other children ignoring the law.
· A parents’ (both parents) meeting is held once a month..  In this equal number of women participate  as well as  take part in  decision making 
· The school authority (male or female) executes his/her administrative duties independently.
· The community school programmes are carried on in- keeping with the department’s circulars/orders and in a way convenient to the parents.
· Besides just classroom learning, the school children are not involved or are not given the opportunity to take part in Jathas or processions

· In school the children have all the playing materials/equipments required.
· All children without making any difference between male and female have equal opportunity in taking part in cultural activities.
· There are no mental or corporal punishments given in the school.
· No gender-biased, stereotyped proverbs or sayings are  inscribed/written on the school walls or else where.
· There is continuous awareness creating programmes on various subjects going on in the school for children.  Among them are also dialogues on equality of women..
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2. A checklist to ensure that there is gender equality in the classroom
· Choosing a class leader takes place every month.  Every second month a girl is chosen as leader

· Making no gender difference girls and boys sit side by side in the class room

· In the classroom girls and boys with no gender difference are made sit in a semicircle, making it more convenient for learning.

· In the classroom, group activities are conducted without any gender discrimination equally encouraging all.

· To give opportunity for all children to learn, all four walls of the classroom have blackboards .in built in them

· The walls are decorated with materials promoting gender sensitivity.

· In the classroom, lessons are taught in  way  which is not gender prejudiced using language which does not cause embarrassment to the girls.

· In the classroom only materials and models  promoting gender sensitivity are used.

· Responsibilities of studies/cleanliness in the classroom, unmindful of gender differences are shared by all.

· The explanation of the pictures/roles of learning materials is done in such a careful way with no gender prejudices, that it does not hurt any one.

· In asking questions/getting to read, in dialogues, boys and girls are given equal opportunities. If they hesitate to participate, they should be given a special encouragement. 
· In activity based learning, both girls and boys participate equally.

· In the classroom girls/boys are not given gender prejudiced examples.

· No punishment  corporal nor mental is given in the classroom

· On the classroom walls no gender prejudiced proverbs/saying are written/scribbled

· On the walls of the classroom the number of pictures of men and women are of equal number.
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3. Checklist to prove that  in the school administration there  
    gender equality
· Information of government circulars regarding the SDMC or those giving emphasis to girl education is obtained by all the staff.

· Government circulars regarding SDMC or other school matters are with all SDMC members including all female teachers.

·  The SDMC supervises to see that all the scheduled school activities are implemented.  The female members too participate in this task.

· Decisions are taken and also executed by the SDMC to increase gender sensitivity in the school.

· They arrange programmes on gender sensitivity for the parents.

· They conduct programmes upholding values regarding women.

· In the SDMC there are reservations for women members
·  Women actively participate in the SDMC meetings. They are immediately encouraged when they hesitate. 

· Girl child education and women  related topics are on the agenda of the SDMC meetings    

·  The situation, the details of their enrolment and other descriptions of the girls in the school/village are in the records of the SDMC.

· Boys and girls consecutively participate at the SDMC meetings as student representatives 

· Care is taken that in choosing the language to be used at the SDMC meeting there is no embarrassment caused to the women. No expressions containing incidents of  gender prejudices are used there 
· If any child is fallen a prey to abuse the SDMC will   take her under their care

· The SDMC takes responsibility to see that no girl child is left out of school. In case any child drops out of school half way, they will take adequate measures to bring her /him back to school.
· The SDMC has made arrangement to provide for the basic facilities of the girl children
· When the need arises to discuss some problems related to girls or something concerning the school, the SDMC calls for a parents’ meeting.
·  Without any gender difference all are given equal responsibility in executing the day to day administrative matters. 
· The SDMC takes caution to see that there no gender differences are made in the school.

· In school functions and other programmes the SDMC sees that all teachers without gender discrimination are given equal opportunities and responsibilities

· When it comes to going out for training or for other programmes as resource person or as school representatives, all teachers, unmindful of gender differences get equal opportunities.
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4.  Checklist to  ensure that at the taluk level there is gender equality practiced
At the Block Education  (BEO) Office

· The BEO and all the staff have received training in gender sensitivity.

· In the BEO’s office there is a carefully planned programme for the implementation of gender sensitivity.

· There is no gender discrimination in any form in the BEO’s office. The entire environment of the office reflects of gender sensitivity.

· The teachers, male or female get equal respect at the BEO’s office.

· There are separate wash places for women in the BEO’s office.

· There are separate restrooms for women in the BEO’s office.

· The rooms in the BEO’s office are spacious and there is sufficient place for the female staff to work without being embarrassed in any way. 

· The verbal expressions used or behaviour at the BEO’s office do not cause any embarrassment to the women..

· At. the BEO’s Office there are no calendars, pictures, or other materials 
     depicting gender prejudices which will cause embarrassment to the women.

· When the circulars are prepared at the BEO’s office attention is paid to gender-sensitivity, and care is taken that no gender inequality enters in.
· To shoulder any responsibility given by the BEO’s office both men and women have equal opportunity.

· Among the decisions taken at the block level, important meetings are those related to girl child education and gender sensitivity.

· At the level of the BEO’s office whenever there is a felicitation, the awardee is the one who works giving importance to gender-sensitivity.

· It has undertaken planned programmes to make it possible for facilities existing to encourage girl children to be made available to them from time to time.

· The orders coming from the BEO’s office relating to gender sensitivity  are given to the teachers as well as  the SDMC members.

· The teachers are enabled to participate in the trainings/programmes on gender-sensitivity conducted by the Department and NGO’s.

· The office of the BEO, to ensure gender-sensitivity in the field of education, undertakes conducting programmes in collaboration with NGO who are engaged in working in relation to gender-sensitivity. 
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5.  A Check List to ensure that there is gender equality at the the District Institute of Education and Training (D.I.E.T)
· At the DIET there are sufficient experts on the subject of Gender sensitivity as resource persons.

· The DIET has an integrated knowledge of those source persons and Government and NGO organizations that our working in the field of gender sensitivity, within the district of their jurisdiction. The services of these are made use of to ensure the situation of gender sensitivity in the district.

· At the DIET there are sufficient supportive materials required to give trainings and information on gender sensitivity.

· There is sufficient information on adolescent education at the DIET.  And there is appropriate arrangement made to see that this information reaches all the schools in the district.

· All at the DIET have a clear knowledge of gender sensitivity.

· DIET ensures that attention is paid to gender sensitivity in all the training programmes conducted by it.

· There are no pictures, calendars or other materials at DIET depicting gender insensitiveness and gender prejudices, that will embarrass women.

· There are materials, reference books at DIET that will provide information about gender sensitivity, and teachers and others are motivated to make use of this.
· After giving the training DIET makes a review of the application of gender sensitivity and takes up the necessary follow up action.
· When training or conducting a programme DIET does not use audio or visual medium, expressions, that exhibits gender prejudices It sees that no embarrassment is caused to female trainees. It advices guest resource persons on this matter.
· DIET gives complete information about gender sensitivity to all BRC and CRC members.
· Along with the DDPI and BEO, DIET regularly conducts consultations to see how to implement gender sensitivity in school education.
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6. Checklist to ensure there is gender equality  at the office of the DDPI’s (Deputy Director of Public instructions) Office.

· In all the schools of the district a carefully planned programme is chalked out for teachers’ training, adolescent’s education, student leadership to compulsorily result in implementing gender sensitivity.
· All the staff at the DDPI’s office has received training in Gender sensitivity.

· There is a clearly defined plan at the DDPI’s office to implement gender sensitivity.

· There is no gender inequality of any kind at the DDPI’s office. The environment in the office reflects gender sensitivity.

· All teachers, male or female get equal respect at the DDPI’s office.

· At the DDPI’s office no individual’s language/behaviour causes embarrassment to women.

· In the DDPI’s office when circular’s are prepared attention is paid to 

      gender sensitivity. Care is taken that even inadvertently there is no    

      gender inequality.
· For undertaking responsibilities received from the DDPI’s office, male and females are given equal opportunities.

· Decisions taken at the important district level meetings include decisions on girl child education and matters related to gender sensitivity.

· It has undertaken planned programmes to make it possible for facilities existing to encourage girl children are made available to them from time to time.

· From the DDPI’s office all notifications related to gender sensitivity  are sent to all teachers and SDMC members through the BEO’s office.
· Teachers and others involved are enabled to attend the trainings/ programmes conducted by the Department or NGO with regard to gender sensitivity.

· The DDPI’s office in collaboration with those NGO working on gender-sensitivity undertakes programmes to ensure that there is gender-sensitivity in the field of education.

· The DDPI and other education officials compulsorily participate in the trainings/other programmes conducted by the education. Department and NGOs on matters related to gender-sensitivity.

· In all the committees that are formed from time to time at the DDPI’s office. Women get their rightful place.

· The work of the women who come to the DDPI’s office is completed within the said time. For no reason is there any unnecessary delay.

· There is no picture, calendar, other materials depicting gender prejudices that will cause embarrassment to the women, in the DDPI’s office.
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